We are Hiring!
Canadian Association of the Deaf – Association des Sourds du Canada (CAD-ASC) is looking to hire the following position:
Social Media Coordinator (Ottawa, ON)
SALARY:
$20.00 an hour

CONDITIONS:
Full time, or 35 hours a week for 8 weeks. 

· Develop and publish accessible, culturally relevant content that highlights CAD-ASC’s initiatives, campaigns, and educational resources. Content may include text, images, videos (with ASL and LSQ output), captions, and infographics tailored for diverse audiences. 
· Oversee daily operations on platforms such as Facebook, X (Twitter), Instagram, LinkedIn, and YouTube. 
· Schedule posts ensuring consistent messaging and alignment with organizational goals. 
· Monitor comments, messages, and mentions in real time. 
· Respond professionally and empathetically, directing inquiries to appropriate staff when necessary. 
· Build relationships with followers, advocates, and partner organizations. 
· Support national campaigns related to sign language rights, accessibility, human rights, and Deaf culture. 
· Coordinate content around key dates such as International Week of the Deaf and International Day of Persons with Disabilities. 
· Track engagement and prepare monthly reports to assess impact and inform strategy. 
· Use data to refine content and improve outreach effectiveness. 
· Participate in planning sessions and contribute creative ideas for digital outreach. 
· Produce and publish videos in both ASL and LSQ, including bilingual content or separate versions tailored to English- and French-speaking Deaf communities. 
· Ensure all content meets accessibility standards—videos include ASL interpretation and captions, images have alt text, and language is clear and inclusive. 
· Champion best practices in accessible digital communication.

REQUIREMENTS:
· Bachelor’s degree in communications, Marketing, Public Relations, or equivalent proven experience in social media management, preferably within nonprofit, advocacy, or Deaf/hard of hearing communities.
· Strong understanding of Deaf culture and current issues affecting the Deaf community in Canada. 
Ability to work as part of a team, to interrelate with all levels of staff in a professional manner, to work with minimal supervision to multitask, and continually prioritize duties.
· Excellent interpersonal, communication (signed and written), and organizational skills.
· Proficiency with social media tools (e.g., Canva, DaVinci Resolve, Adobe Express), Microsoft Office, and analytics platforms.
· Knowledge and proficiency of written English and ASL or written French and LSQ required. Bilingualism or knowledge of both ASL and LSQ an asset. 
Thank you for your continued interest in the Canadian Association of the Deaf – Association des Sourds du Canada (CAD-ASC).  At CAD-ASC we value and celebrate the principles of equity, diversity, inclusion, and belonging, as they are integral to the enrichment of our work environment. We believe that by fostering an inclusive and diverse community, we can achieve our mission of removing barriers to communications to all individuals. 
We encourage applicants from all backgrounds to apply. We welcome those who would contribute to the further diversification of our organization including, but not limited to women, racial or ethnic minorities, First Nations, Inuit, and Métis peoples, persons with Disabilities, and 2SLGBTQI+ communities.
At CAD-ASC, we are committed to ensuring accessibility and accommodating the needs of all candidates throughout the entire selection process. Our recruitment team is available to assist individuals with any inquiries or concerns regarding accessibility and accommodations at any stage of our recruitment process. We invite you to reach out and let us know how we can best support you. We look forward to welcoming diverse talent into our team and continuing to make a positive impact in the communities we serve.
Please submit your resume and cover letter that clearly identifies your capacity to communicate in ASL or LSQ by June 5, 2026 and your availability for an interview to  https://www.jobbank.gc.ca/jobsearch/jobpostingcsj/49338776?source=searchresults   and connect with info@cad-asc.ca and/or admin@cad-asc.ca with any questions or accommodations request.
 
